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This book explores the premise that organizations are significantly influenced by their inter-organizational
relationships; moreover, these relationships may generate important externalities, both positive and negative,
impacting the environment at several levels. The advent of the Internet era, on the other hand, has resulted in
disruptive changes in traditional inter-organizational networks, and some completely new inter-
organizational settings are now arising.

In its first part the book reviews the most commonly cited theories explaining inter-organizational
phenomena: transaction costs economics, agency theory, resource dependence theory, game theories,
collaborative networks theory, institutional theories, organizational ecology, resource-based / relational-
based view of the firm, and knowledge network / social network theories. In Part II it thoroughly reviews the
literature on a number of key IT-enabled inter-organizational systems currently on the rise, such as virtual
organizations, e-intermediators and e-marketplaces.

Lastly, Part III presents the case of the Yoox Group, a leading firm offering e-commerce services for fashion
and design products. A framework is proposed for systematically linking the different possible types of inter-
organizational relationships to specific, suitable sets of theories. The range of possible inter-organizational
relationships is described on the basis of three pairs of opposites: conformism-breach, exploitation-
exploration, and cooperation-competition. This results in a model that makes it possible to combine different
theories in order to study the effects of inter-organizational ambidexterity and dynamism on performance.
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From reader reviews:

Detra Satterwhite:

Here thing why this kind of Inter-Organizational Relationships: Towards a Dynamic Model for
Understanding Business Network Performance (Contributions to Management Science) are different and
trustworthy to be yours. First of all looking at a book is good nonetheless it depends in the content from it
which is the content is as yummy as food or not. Inter-Organizational Relationships: Towards a Dynamic
Model for Understanding Business Network Performance (Contributions to Management Science) giving
you information deeper as different ways, you can find any guide out there but there is no e-book that similar
with Inter-Organizational Relationships: Towards a Dynamic Model for Understanding Business Network
Performance (Contributions to Management Science). It gives you thrill studying journey, its open up your
own personal eyes about the thing this happened in the world which is maybe can be happened around you.
You can actually bring everywhere like in recreation area, café, or even in your technique home by train.
When you are having difficulties in bringing the branded book maybe the form of Inter-Organizational
Relationships: Towards a Dynamic Model for Understanding Business Network Performance (Contributions
to Management Science) in e-book can be your alternate.

Harry Baxter:

The reason? Because this Inter-Organizational Relationships: Towards a Dynamic Model for Understanding
Business Network Performance (Contributions to Management Science) is an unordinary book that the inside
of the e-book waiting for you to snap that but latter it will zap you with the secret this inside. Reading this
book next to it was fantastic author who else write the book in such awesome way makes the content inside
easier to understand, entertaining approach but still convey the meaning entirely. So , it is good for you for
not hesitating having this any more or you going to regret it. This excellent book will give you a lot of
benefits than the other book get such as help improving your talent and your critical thinking approach. So ,
still want to hold off having that book? If I ended up you I will go to the book store hurriedly.

Sheila Dickerson:

Many people spending their period by playing outside with friends, fun activity with family or just watching
TV the entire day. You can have new activity to spend your whole day by reading through a book. Ugh, do
you think reading a book can definitely hard because you have to take the book everywhere? It all right you
can have the e-book, getting everywhere you want in your Cell phone. Like Inter-Organizational
Relationships: Towards a Dynamic Model for Understanding Business Network Performance (Contributions
to Management Science) which is getting the e-book version. So , try out this book? Let's observe.

Karen Rodriguez:

A lot of reserve has printed but it takes a different approach. You can get it by net on social media. You can



choose the top book for you, science, comic, novel, or whatever simply by searching from it. It is identified
as of book Inter-Organizational Relationships: Towards a Dynamic Model for Understanding Business
Network Performance (Contributions to Management Science). You can add your knowledge by it. Without
making the printed book, it might add your knowledge and make you happier to read. It is most critical that,
you must aware about book. It can bring you from one location to other place.
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